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School Context and Highlights
South Australian School for Vision Impaired (SASVI) is a unique learning centre offering educational expertise to students living
with significant vision impairment.
SASVI School: A specialist R-7 primary school for the legally blind. The SASVI school is the only government funded one of its
kind in Australia. Students access the Australian Curriculum at age appropriate levels. Students also access the Expanded
Core Curriculum (ECC) for students with Vision Impairment.
31 students (some of which were shared enrollments attended SASVI in 2017. 24 FTE students attended the SASVI school
Statewide Support Service: Advisory Teachers provide support for children with vision impairment (6/18 in their better eye
corrected) in various educational settings. SSS support helps students participate in learning experiences and opportunities
enabling them to access the curriculum. This year SSS supported over 200 students in mainstream settings across South
Australia.
Secondary Vision Support Programs (VI Programs): The vision support programs assist students with an H level of support in
two VI programs
- Seaview High School & Charles Campbell College
Students participate in all aspects of the school curriculum whilst they are also explicitly taught the ECC via specialist SASVI
teachers
2017 Highlights
- Refurbishment of the SASVI school playground that was destroyed by arson last year. The playground offers a great focus of
play and enjoyment for the students
- Staff members Sharon Rattray and Skye Jones presented their innovative braille program 'Braille Butterflies: A Whole School
Approach to Literacy' at the first International Tactile Reading Conference in Stockholm, Sweden.
- A number of staff presented at the South Pacific Educators in Vision Impairment Conference in Brisbane
- Numerous Professional Development opportunities were both presented and attended by SASVI staff. SSS 'Introduction to VI'
workshops were once again at capacity as was 'Introduction to Braille' which was targeted towards families and staff working
with children in the mainstream from metro and in particular rural areas.
- Working partnerships with a vast array of providers ensured our students once again benefited in personal development. We
thank Tennis Australia, Blind Sports SA, Football Federation of SA, SA Cricket Association, SANFL Inclusive Programs,
Restless Dance Theatre, Art Gallery of SA, CanDo4Kids, Guide Dogs of SA/NT, Royal Society for the Blind and many others

Governing Council Report
One word that comes to mind more often than not this school year is JOY. There have been so many occasions and events that
have brought joy to our students, staff, parents and the greater SASVI community, making 2017 a memorable year for all the
right reasons.
The SASVI community congratulate Peter Haskell on his appointment to SASVI as Principal for the next five years. The
Governing Council look forward to working with him and the SASVI community in moving the school towards a strong, secure
future over the coming years.
The introduction of an official SASVI Facebook page this year highlights the achievements of our students to the wider
community, and importantly gives families regular updates on how successfully our students access the curriculum and
co-curricula activities.
Seeing our students actively participate in sporting activities too numerous to mention was fantastic. Most of these sporting
activities were facilitated in conjunction with mainstream organisations that acknowledge the importance of equitable access to
sport for all young people.
Our students access of all The Arts (visual and performing) this year was outstanding, with highlights including the Art Gallery of
SA 'Tarnanthi' visits as well as the Restless Dance Theatre work.
Families who had the privilege of attending the Children's University graduation ceremony that SASVI was a part of can testify
to the joy and pride exhibited by our student award winners, and the congratulations they received from the entire audience that
evening.
I thank Council Members Christina Abbracciavento, Simon and Wendy Hosking, Sarah McInness, Olivia Muller and Amy Roe
for their dedication and commitment to the betterment of the SASVI community.
Helen Nicholaou
Chairperson
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Improvement Planning and Outcomes
SA School for Vision Impaired identified 3 priority areas in its Site Improvement Plan, these were
1. Highly Effective Teaching in Numeracy, Literacy and STEM
2. Empowering all Students to Continuously Improve
3. Creating Collaborative Cultures and Partnerships
To ensure SIP drivers were implemented and explored, every staff member chose a specific priority to align themselves with
and were required to establish a professional learning line of inquiry based on selected priority. Key dates were identified
throughout the year and staff reflected and evaluated how the site was tracking in the priority areas, including recommendations
moving forward.
1. Highly Effective Teaching in Numeracy, Literacy and STEM
- SASVI data indicates consistent and significant improvement across standardised tests. Excel spreadsheets and graphs have
been developed displaying student progress in PAT-M, PAT-R, NAPLAN and other tests. The data has been shared and staff
have evaluated next steps to ensure improvement.
- There is still a need for SASVI to devise and develop a whole school maths plan similar to the whole school literacy plan that
was rolled out previously.
- Teachers worked collaboratively in their Learning Design around STEM to embed into units of work/learning areas.
- There was an identified need moving forward for the Statewide Support Service to be able to access supported student data
including summative and standardised assessments. Once data has been collated SSS staff would then have accessibility to
Excel spreadsheets to input data and track student progress against like age peers.
2. Empowering All Students to Continuously Improve
SASVI worked closely with students from the University of South Australia to begin building guidelines for best practice for
transition (particularly from primary to secondary settings) for vision impaired students.
A working party was created that continued to undertake research into transition. Parent and family feedback was sought as
was direct consultation with students of whom had recently left primary school into secondary settings.
It was recognised that this particular area is a long term strategy with recommendations towards engaging vision impaired
community mentors and the need for developing a transition framework considering areas of the Expanded Core Curriculum.
3. Creating Collaborative Cultures and Partnerships
All teachers were involved with collaborative moderation both within SASVI and the Marion Inland Partnership. SASVI staff
worked with Senior Leader Learning Improvement Primary to embed Learning Design and Moderation practices.
The school was heavily involved with external agencies in 2017. Students benefited from direct relationship building with Guide
Dogs SA/NT for the 'Best Foot Forward' program focusing on improving gait and balance. A wide array of sporting, arts,
academic and specialist organisations collaborated with the school on numerous programs that provided positive outcomes
both in student learning and health & wellbeing.
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School Performance Comment
NAPLAN
As a school that often has fewer than 20 students eligible to sit NAPLAN in each year level, small changes in the number of our
students Improvement Planning Outcomes can cause large changes in the percentages shown in the previous graphs. This
makes it more difficult to use those percentages to draw reliable conclusions about changes in performance from year to year.
PAT-M
18 SASVI students in year levels 3-7 engaged in Progressive Achievement Tests in Maths (PAT-M) in 2017. 72% of students
met DECD Standard of Education in Mathematics, an improvement on 2016’s results. Of those students who did not meet the
DECD Standard of Educational Achievement for maths, all were identified having additional needs. Other contributing factors
for not meeting the standard may include reliance on visual concepts for maths where there were limited tactile graphics
available to vision impaired students. As a school we will continue to ensure positive outcomes for student learning by providing
intensive small group support in numeracy and utilising suitable numeracy programs to build learner capacity for staff and
students.
PAT-R
18 SASVI students in year levels 3-7 engaged in Progressive Achievement Tests in Reading (PAT-R) in 2017. 89% of students
met DECD Standard of Education Achievement in Reading. SASVI will continue to strive to ensure all students reading skills
are proficient. The school site is committed to continue the morning reading block that is supported by all school staff, families
and community volunteers.

Attendance
Year level

2014

2015

2016

2017

Primary Other

90.0%

91.3%

87.9%

88.4%

Total

90.0%

91.3%

87.9%

88.4%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.
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Attendance Comment
Although much of the absences recorded are impacted due to students with high health care and additional needs, we
recognise the need to promote a continued collaborative partnership with families, children and community partners to develop
a school wide culture of attendance
For those students whom are at a level of risk we employ the following strategies:
- Monitoring of data and any patterned absence
- Providing individualised support for students and their families
- Addressing barriers to student attendance
- Employ a TAC approach

Behaviour Management Comment
This year SASVI continued to focus on students’ well-being and resilience and as a part of our behaviour management program
we encourage students to have a positive attitude to their school work and engage in their learning. At SASVI our behaviour
management program centres on the “High 5” principles which are I will be positive,
I will be engaged, I will show respect, I will participate and my actions my consequences. Students respond positively to these
principles and when any behavioural issues arise, students are reminded of the five principles

Client Opinion Summary
Client opinion surveys from families reflected very positive feedback.
30 SA School for Vision Impaired Family Surveys were distributed with 15 completed surveys returned.
Families were asked to provide feedback on 5 key sections including:
1. Quality of Teaching and Learning
2. Support of Learning
3. Relationships and Communication
4. Leadership and Decision Making
5. Family - School Communication
All areas strongly reflected that families were pleased with SASVI, its programs and the relationships built with the community.
The strongest performing two key areas were Quality of Teaching & Learning and Leadership & Decision Making.
Community feedback was overwhelmingly positive with over 80 percent of respondents strongly agreeing with affirming
statements about student learning, high calibre teaching and school improvement. A high level of over all satisfaction was
expressed about student learning in general, with acknowledgment of ECC programs, and the quality and approachability of
teachers and leadership.
Significant positive feedback was received about changes made to communication processes and a number of improvements
made in this regard particularly with the introduction of the SeeSaw application across the SASVI classrooms.
In the DECD Staff Psychological Health Survey it was pleasing to see an improvement in supportive leadership, role clarity,
co-worker interaction and participatory decision making over recent years.
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Intended Destination
School
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

1

100.0%

Other

0

NA

Seeking Employment

0

NA

Tertiary/TAFE/Training

0

NA

Transfer to Non-Govt School

0

NA

Transfer to SA Govt School

0

NA

Unknown

0

NA

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2017.

DECD Relevant History Screening
SASVI is meeting all policy requirements related to DECD RHS. All staff, School Support Officers (SSO), teachers, volunteers
and contractors must have had a current National Police Screening before entering school work areas. For teachers, a copy of
the Teacher Registration must be supplied which states the date of their screening clearance For SSO's, an "Authority to
Work" which indicates screening clearance must be provided to the school before beginning work. For Temporary Relieving
Teachers (TRT), an "Authority to Teach" must be provided to the school. All current copies are held.
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Teacher Qualifications and Workforce Composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

52

Post Graduate Qualifications

38

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce Composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

21.5

0.0

12.0

0

27

0

18

Full-Time Equivalents
Persons

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Financial Statement
Funding Source

Amount

Grants: State
Grants: Commonwealth
Parent Contributions

$2310.00

Fund Raising

$2416.78

Other
Data Source: Data Source: Education Department School Administration System (EDSAS).

2017 School Annual Report: Tier 2 Funding Report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 Funding
Section

Targeted Funding for
Individual Students

Tier 2 Category (where applicable
to the site)

Briefly describe how the 2017 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
towards these outcomes

Improved Behaviour Management and Funding of internal proactive programs including break time clubs, in class supports,
ICT supports, ECC support, additional support for targeted students
Engagement

Reduction of incidents for targeted
students

Improved Outcomes for Students with Funding went toward human resourcing through the employment of a BSSO for 13
hours per week
an Additional Language or Dialect

Increased engagement by targeted
students in class. Increased parental
contact.

Improved Outcomes for Students with
Disabilities
Improved Outcomes for
- Rural & Isolated Students
- Aboriginal Students
- Numeracy and Literacy
Targeted Funding for
Groups of Students

Program Funding for
all Students

First Language Maintenance &
Development
Students taking Alternative Pathways
Students with Learning Difficulties
Grant
Australian Curriculum
Aboriginal Languages Programs
Initiatives
Better Schools Funding

Other Discretionary
Funding

Assessment data was collated and reviewed and then used to identify students '
needing intervention or challenging both in literacy and numeracy. The funding in 2017
was used to part fund the release of teachers

Programs developed to assist students
meet the SEA outcomes

Select staff were released using TRTs to attend various professional learning
opportunities relating to student health and well being

Learning was shared with wider staff
and community in various forums

Specialist School Reporting (as
required)
Improved Outcomes for Gifted
Students
Primary School Counsellor (if
applicable)

